
March 31, 2012 
 
John S. Thomma 
8133 Haddington Court 
Fairfax Station, VA 22039 
jthomma@masonlive.gmu.edu 
(703)-232-5979 
 
The Honorable Mark Warner 
United States Senate 
475 Russell Senate Office Building 
Washington, D.C. 20510 
 

Pledge to Support Amended Family & Medical Leave Act 
 
Dear Senator Mark Warner, 
  
Signed into Law by President Clinton in 1993, the Family & Medical Leave Act (FMLA) was designed to 
alleviate some of the stress of employees upon giving birth. As you know, this Law gives eligible employees 
up to 12 weeks of unpaid leave from work to raise his/her newborn baby. I do not feel that this is a sufficient 
amount time to bring a baby into this world and to transition back into a productive work schedule. Because I 
do not feel this policy adequately enables a new working parent to make this transition, I would like your 
support in the creation and passing of a new-and-improved FMLA to improve our national maternity/paternity 
leave policies. 
 
The significance of early parent-newborn interaction and the lack of adequate maternal leave time in America 
have spurred me to think of a way to give new parents more time to raise their newborns and ease the transition 
back into their work-schedule. I propose a transitional extension to the standing 12-week leave. This period of 
time would range from 8 to 12 weeks and would consist of a lighter work schedule to slowly work the parent’s 
return to a normal work schedule inside and outside of the home. For the first 3-4 week period upon returning 
to work, this new policy would offer the new mother – or father – the option of spending only 1 or 2 days at 
the office with shortened work hours. During the next 3-4 week period, the parent’s work-week would expand 
to 3-4 days, still with shortened hours. For the last 2-3 weeks, the work schedule would nearly return to that 
utilized before the baby, and our new parent would have been eased back into a routine, as opposed to the 
current situation where the parent is thrown back into one.  In theory, this transitional period would both 
support the parent in the move back into prior workload and “normal life,” while also easing the separation 
between the baby and the parent.  The bill I ask you to support is an updated version of the FMLA, with this 
transitional period incorporated into the Maternity/Paternity leave section. 
 
Documented studies of “Nature vs. Nurture” theory tell us that when a child spends time with parents early in 
life, the child’s development is positively affected – we can help grow a newborn baby into a positively 
functioning member of our society. My thinking behind this new policy is the benefit it offers both the new 
parent and the baby by giving the mother and/ or father an official offer of time to spend bonding with the 
young child, in an effort to help establish the foundation for the first and most important lifelong relationship 
the two will ever have. The parents would lead a life with reduced stress after birth, spending time developing 
the foundation of their relationship with their child, and working toward returning to work life outside the 
home.  
 
The policy I have explained is to be incorporated in an updated version of the FMLA. With this understanding, 
I urge you to utilize your position and voice to support the passage of this amended legislation. This new 
legislation is still in the works of being formally drafted as I gather any potential supporters. 
     
Most Sincerely,  
  
 
John Thomma 
 


